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Abstract
Background
Personality plays a vital role in choosing a medical specialty. Despite this, research is scarce on this subject,
especially in Oman. This study aimed to investigate the correlation between the personality traits of medical
students at Sultan Qaboos University (SQU), Muscat, Oman, and the specialty they wished to undertake after
graduation.

Methods
This was a cross-sectional study. Two hundred and thirty-four medical students completed the Big Five
personality questionnaire and were asked what specialty they would like to choose. The specialties were
divided into three namely, surgical-oriented, medicine-oriented, and basic medicine. An ANOVA test was
used to find any statistically significant correlation between personality traits and the desired specialty.

Results
The students who chose surgery-oriented specialties had significantly higher scores in the extraversion and
openness means (P<0.05) than the students who opted for medicine-oriented specialties and basic medicine.
The students who chose basic medicine had significantly higher scores in the neuroticism means (P<0.05)
than the other groups.

Conclusion
The students who chose surgery-oriented specialties were more likely to be highly extraverted and open,
while the medical students who chose basic medicine were more likely to have higher neuroticism levels
when compared with the other groups. This study indicates that there is a correlation between personality
traits and desired specialty. Further studies should be done to investigate if these personality traits
remained similar after graduation.

Categories: Psychiatry, Medical Education
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Introduction
Personality traits are characteristic patterns of how people think, feel, or behave in different situations [1].
People have different personality traits, and because personality traits play an important role in how people
perceive the world, it is essential to factor them in when choosing their career path. This could enhance the
person’s satisfaction with their career and their overall productivity [2]. Of course, personality is not the
only factor that contributes to choosing a medical specialty; other factors may include gender, past
experiences, family influence, peer pressure, lifestyle, income, and social status. All these factors, coupled
with the fact that a medical student is rushed earlier in his career to choose a specialty, make it all the more
difficult for them to choose a specialty [3-7]. So it is very difficult for medical students to choose a specialty
in general, but even more difficult to choose a specialty that matches their personality traits and
temperaments, so they can deeply enjoy their chosen specialty, which is vital for them to excel in their
career [8-9]. This becomes a bigger problem when factoring in all the different stereotypes people have about
doctors, especially the negative ones, which may deter some students from pursuing certain specialties.

Many studies show that there is a significant correlation between certain personality traits and
temperaments and the chosen specialty [10-11]. For example, a Swedish study came out in 2015 that showed
surgeons tended to be more conscientious and less agreeable when compared with internal medicine and
physicians in primary care [12]. Another study published in 2010 indicated that surgery residents scored
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higher in conscientiousness, extraversion, and emotional stability but scored lower in openness when
compared with the community norm [13]. However, a study posted in 2016 in the Korean Journal of Medical
Education showed that although some personality traits were found more commonly in certain specialties,
personal interest also played an influential role in the specialty that more open and conscientious students
chose [14].

On the other hand, some studies show that there is in fact no significant correlation between personality
traits and the specialty the students chose. A study published in 2019 on Polish medical students, showed
that personality traits were not the predominant factor determining the specialty they chose [15]. A similar
study published in 2017 conducted on residents of the Oman Medical Specialty Board (OMSB) using the
Eysenck Personality Questionnaire-Revised to investigate any correlations between personality traits and
specialty chosen by the residents showed that respondents from surgical specialties scored higher in
psychoticism while those of psychiatry scored the lowest in neuroticism in young Omani doctors [16].
However, because the target group was residents, not medical students, their answers may have been
impacted by their experiences with the different specialties during their training.

There is still no study done to investigate possible correlations between personality traits and the specialty
chosen by the students who have not yet graduated from medical school in Oman. This study aimed to find
any correlation between personality traits and the specialty chosen by the undergraduate medical students
of Sultan Qaboos University (SQU), as it is the most prominent university in Oman. The results of this study
will expand our knowledge on this topic and should greatly facilitate the specialty selection process of
medical students for residencies, while simultaneously improving the medical students’ overall satisfaction
as the specialty matches their personality traits. This information can also improve the educators' role in
educating those students based on their personality types, which has been proven to enhance the education
provided, hence improving the quality of medical students and, by extension, future healthcare [9].

Materials And Methods
Study design
This was a cross-sectional observational study. A web-based questionnaire prepared using Google Forms
(Google Inc., Mountainview, CA) was disseminated to the participants. 

Study population and sample size
The subjects that were included in this study were phases 1, 2, and 3 of medical students who are currently
studying in SQU. There were a total of 234 respondents to the questionnaire sent.

The questionnaire used and the method of data collection
We used the Big Five personality test, also known as the Five Factor Model (FFM) in this study to measure the
personality traits of medical students. The FFM organizes the scores into five dimensions: extraversion,
agreeableness, conscientiousness, neuroticism, and openness. The FFM is validated, publicly available, and
has been widely replicated internationally [17]. Each of the earlier-mentioned dimensions shows a side of an
individual’s personality. People have various levels of each dimension, painting a picture of the individual
[18].

A high score in extraversion means that the individual is more likely to be social, assertive, energetic,
adventurous, and enthusiastic. A high score in agreeableness means that the individual is more likely to be
forgiving, straightforward, altruistic, compliant, and modest. A high score in conscientiousness means that
the individual is more likely to be efficient, organized, dutiful, thorough, self-disciplined, and thorough. A
high score in neuroticism means that the individual is more likely to be tense, irritable, depressed, shy,
impulsive, moody, and vulnerable. A high score in openness means that the individual is more likely to be
curious, imaginative, artistic, excitable, and unconventional.

The Big Five personality test is a self-reported questionnaire comprising 44 Likert scale questions. Each
question comprises a short phrase like, “I see myself as someone who is reserved.” The respondents chose
one of the five options provided based on how much they agreed with the phrase. The options were: 1)
disagree strongly; 2) disagree a little; 3) neither agree nor disagree; 4) agree a little; or 5) agree strongly. The
questions asked measure either extraversion, agreeableness, conscientiousness, neuroticism, or openness. A
high score in any of these dimensions means the respondent showed a tendency to view themselves in line
with that personality trait.

The SQU medical students received the Big Five Inventory (BFI) questionnaire in the form of an attachment
to their email and via WhatsApp (Meta, Menlo Park, CA). They then completed the questionnaire on their
smartphones or laptops, which usually takes about 15 minutes to complete. At the beginning of the
questionnaire, all the relevant information about the questionnaire was displayed. It also mentioned that
before doing the questionnaire, the students must first give their consent, and submission of the
questionnaire itself will be taken as confirmation of the consent from the students. All the respondents were
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assured in writing that their participation and answers would be completely anonymous and voluntary, and
the data collected would be aggregated. The respondents were also allowed to withdraw from the study at
any point, and if they experienced any distress when answering any sensitive questions, proper support was
available. Also, the respondents were advised not to discuss their answers with each other, as this may affect
the results via peer influence. Informed consent from all the participants was collected, as mentioned
earlier.

Ethical approval was granted from the Medical Research and Ethics Committee (MREC) at the College of
Medicine and Health Sciences, SQU, Muscat, Oman.

Data analysis
Data analysis was done using the IBM SPSS software, version 27.0 (IBM Corp., Armonk, NY). The continuous
variables were summarized as mean ± standard deviation. One-way ANOVA was used along with post hoc
analysis to find any significant correlation between personality traits and certain specialties. A p-value of
<0.05 was considered statistically significant. When there are statistically significant values, this proves that
there is a correlation between the students’ personality traits and their chosen specialty.

For the sake of brevity, the specialties were divided into either surgical specialty, medical specialty, or basic
medicine. In SQU, the medical students’ education is in the form of phases: phase 1 (pre-clinical 1), phase 2
(pre-clinical 2), and phase 3 (clinical). This is how the subjects were categorized.

Results
Of the 234 respondents, 69 of them were pre-clinical 1 medical students (29.5%), 103 of them were pre-
clinical 2 medical students (44%), and 62 of them were clinical medical students (26.5%). Of all the
respondents, 108 were male (46.2%) and 126 were female (53.8%). Of the 108 males, 55 of them chose
surgery-oriented specialties (50.9%), 34 chose medicine-oriented specialties (31.5%), and 19 chose basic
medicine (17.6%). Of the 126 females, 42 chose surgery-oriented specialties (33.3%), 66 chose medicine-
oriented specialties (52.4%), and 18 chose basic medicine (14.6%). There was a statistically significant
association found between the gender and specialty chosen (P=0.005). The female students also got a
statistically significant (P=0.009) higher score in the agreeableness mean (34.7) when compared to the male
students’ score. A total of 114 of the respondents were 20 years of age or older (48.7%), and 120 were
younger than 20 years (51.3%).

Of all the respondents, 100 chose a medicine-oriented specialty (42.7%), 97 chose a surgery-oriented
specialty (41.5%), and 37 chose basic medicine (15.8%).

Table 1 presents the mean BFI scores organized into different phases: the mean score for agreeableness with
clinical students (34.9) was significantly higher (P=0.043) than that of the pre-clinical 1 and pre-clinical 2
students.
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Phase Mean Standard deviation Significance

Extraversion

Pre-clinical 1 21.1 4.1

Not significantPre-clinical 2 20.8 4.4

Clinical 22.1 4.7

Agreeableness

Pre-clinical 1 33.0 4.9

0.043Pre-clinical 2 34.3 3.8

Clinical 34.9 4.9

Conscientiousness

Pre-clinical 1 30.0 5.3

Not significantPre-clinical 2 30.1 5.3

Clinical 31.3 5.1

Neuroticism

Pre-clinical 1 23.1 5.5

Not significantPre-clinical 2 23.9 5.9

Clinical 24.3 6.4

Openness

Pre-clinical 1 34.3 5.4

0.046Pre-clinical 2 34.4 5.5

Clinical 36.3 4.9

TABLE 1: The mean for the personality traits from the Big Five Inventory (BFI) scores organized
into phases

The mean score for openness in clinical students (36.3) was also significantly higher (P=0.046) than that of
pre-clinical 1 and pre-clinical 2 students.

Figure 1 presents the mean BFI score divided by the FFM and compared with the specialty chosen: the mean
score for extraversion with students who chose surgery-oriented specialties (21.9) was significantly higher
(P=0.011) than those who chose medicine-oriented specialties and basic medicine.

FIGURE 1: The mean score from the Big Five Inventory (BFI) scores
compared with the specialty chosen

It also shows that the students who chose surgery-oriented specialties (35.5) had a significantly higher score
in openness (P=0.018) as well when compared to those who chose medicine-oriented specialties and basic
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medicine. The mean score for neuroticism (25) was significantly higher (P=0.046) in the students who chose
basic medicine when compared to the students who chose surgery and medicine-oriented specialties.

Discussion
This study further expands our knowledge of the correlation between personality and the specialty chosen by
medical students. This study shows that the students who chose surgery-oriented specialties displayed a
significantly higher level of extraversion when compared to the students who chose medicine-oriented
specialties or basic medicine. An elevated level of extraversion means that the students who preferred
surgical specialties were more likely to be outgoing, assertive, and enthusiastic when compared to the other
groups. This study also shows that the students who preferred surgery-oriented specialties exhibited higher
levels of openness when compared to the other groups. An elevated level of openness indicates that these
students tended to be more curious and open-minded to new ideas in comparison with the students who
chose medicine-oriented specialties and basic medicine. These results also show that the mean score for
neuroticism was highest among the students who chose basic medicine. These data are in perfect alignment
with our hypothesis and further cement that there is in fact a correlation between personality traits and the
specialty chosen by the SQU medical students.

Few other studies done on this topic show similar results. A study was done on 24 male and 15 female
surgical residents to find any distinct personality traits expressed more commonly in surgical residents
using the Big Five personality questionnaire. The results showed that both male and female surgery
residents displayed higher scores in extraversion and openness, which is in line with our results. The study
also showed that surgical residents had higher conscientiousness, which was different from our results [19].
This difference can be attributed to the fact that there were no non-surgical residents in this study. Another
study was conducted on 274 residents in surgery, medicine, anesthesiology, and pediatrics alongside 207
medical students to compare the personality traits exhibited by surgery residents with those exhibited by
both non-surgery residents and medical students using the FMM. The findings of this study revealed that
the surgery residents had higher levels of extraversion, which is in line with our findings. The findings also
showed that the surgical residents scored higher means in conscientiousness and lower means in openness,
which is in contrast to our findings [13]. This contrast could be a result of the fact that this test was done
mainly on residents who had much more experience in the medical field and a lot more exposure to the
different specialties, which more than likely had a role to play in their specialty chosen, whereas our study
mainly focused on medical students who don’t have much experience in the medical field and less exposure
to the different specialties.

An individual’s personality shapes the way they perceive the world, how they interact with different people,
and how they react to diverse situations [20]. It also plays a role in their innovativeness and satisfaction with
life [21-26]. Therefore, it is expected for personality to play a significant role in the career paths people
choose to follow. As mentioned earlier, choosing a career that matches one's personality is vital to not only
enjoying their professional life but also excelling in it, especially nowadays with rates of depression
skyrocketing, especially among residents [27-28]. These findings also have many practical applications. By
understanding the most common personality traits exhibited by students of different specialties, the medical
curriculum can be specifically tailored to the student's personality traits. This would not only make the
students’ learning experience much more gratifying but also make the learning much more effective, leading
to better students and, eventually, better doctors and improved healthcare.

Limitations
Some limitations are present in this study. Firstly, the use of a self-reported questionnaire makes the
findings prone to bias, which means the respondents might have chosen answers they feel are the morally or
socially “correct” answers, which could have greatly impacted the results. In addition, personality traits do
not follow a fixed metric system, so they are always prone to change due to many factors, especially age.
Lastly, this was a single-center study conducted among medical students only at SQU. Further studies need
to be conducted at other medical schools in Oman to generalize the findings.

Conclusions
These results indicate that the SQU medical students who chose surgery-oriented specialties were more
likely to be highly extraverted and open, while the medical students who chose basic medicine were more
likely to have higher neuroticism levels when compared with the other groups. Further studies should be
done on a larger sample size to minimize any erroneous trends that can be misleading. Future studies can
also look for a medium other than a self-reported questionnaire to measure personality traits with less
response bias to achieve more accurate results. Future studies should also investigate whether the
personality traits of the SQU medical students remain similar after they graduate and undertake their
chosen specialty.

Additional Information
Author Contributions

2024 Al Sawafi et al. Cureus 16(1): e51994. DOI 10.7759/cureus.51994 5 of 7

javascript:void(0)
javascript:void(0)
javascript:void(0)
javascript:void(0)
javascript:void(0)


All authors have reviewed the final version to be published and agreed to be accountable for all aspects of the
work.

Acquisition, analysis, or interpretation of data:  Abdullah Al Lawati, Hamed Al Sinawi , Abdullah Al
Sawafi

Drafting of the manuscript:  Abdullah Al Lawati, Hamed Al Sinawi , Abdullah Al Sawafi

Critical review of the manuscript for important intellectual content:  Abdullah Al Lawati, Hamed Al
Sinawi , Abdullah Al Sawafi

Concept and design:  Hamed Al Sinawi

Supervision:  Hamed Al Sinawi

Disclosures
Human subjects: Consent was obtained or waived by all participants in this study. Medical Research Ethics
Committee (MREC), Sultan Qaboos University issued approval MREC#2468. Animal subjects: All authors
have confirmed that this study did not involve animal subjects or tissue. Conflicts of interest: In
compliance with the ICMJE uniform disclosure form, all authors declare the following: Payment/services
info: All authors have declared that no financial support was received from any organization for the
submitted work. Financial relationships: All authors have declared that they have no financial
relationships at present or within the previous three years with any organizations that might have an
interest in the submitted work. Other relationships: All authors have declared that there are no other
relationships or activities that could appear to have influenced the submitted work.

References
1. Personality traits. (2022). Accessed: April 25, 2022: https://nobaproject.com/modules/personality-traits.
2. Delima VJ: Impact of personality traits on employees’ job performance in Batticaloa Teaching Hospital .

SSRN. 2019, 2:86-97. 10.2139/ssrn.4182213
3. Schwartz RW, Haley JV, Williams C, Jarecky RK, Strodel WE, Young B, Griffen WO Jr: The controllable

lifestyle factor and students' attitudes about specialty selection. Acad Med. 1990, 65:207-10.
10.1097/00001888-199003000-00016

4. Kassebaum DG, Szenas PL: Factors influencing the specialty choices of 1993 medical school graduates . Acad
Med. 1994, 69:163-70. 10.1097/00001888-199402000-00027

5. Rosenthal MP, Diamond JJ, Rabinowitz HK, et al.: Influence of income, hours worked, and loan repayment on
medical students' decision to pursue a primary care career. JAMA. 1994, 271:914-7.

6. Burack JH, Irby DM, Carline JD, Ambrozy DM, Ellsbury KE, Stritter FT: A study of medical students'
specialty-choice pathways: trying on possible selves. Acad Med. 1997, 72:534-41. 10.1097/00001888-
199706000-00021

7. Kiker BF, Zeh M: Relative income expectations, expected malpractice premium costs, and other
determinants of physician specialty choice. J Health Soc Behav. 1998, 39:152-67.

8. How liking your job will help you succeed . (2023). Accessed: April 25, 2022:
https://appliedpsychologydegree.usc.edu/blog/how-liking-your-job-will-help-you-succeed/ .

9. Suciu N, Meliț LE, Mărginean CO: A holistic approach of personality traits in medical students: an
integrative review. Int J Environ Res Public Health. 2021, 18:12822. 10.3390/ijerph182312822

10. Preece RA, Cope AC: Are surgeons born or made? A comparison of personality traits and learning styles
between surgical trainees and medical students. J Surg Educ. 2016, 73:768-73. 10.1016/j.jsurg.2016.03.017

11. Nawaiseh MB, Haddadin RR, Al Droubi B, et al.: The association between personality traits and specialty
preference among medical students in Jordan. Psychol Res Behav Manag. 2020, 13:599-607.
10.2147/PRBM.S262062

12. Bexelius TS, Olsson C, Järnbert-Pettersson H, Parmskog M, Ponzer S, Dahlin M: Association between
personality traits and future choice of specialisation among Swedish doctors: a cross-sectional study.
Postgrad Med J. 2016, 92:441-6. 10.1136/postgradmedj-2015-133478

13. Hoffman BM, Coons MJ, Kuo PC: Personality differences between surgery residents, nonsurgery residents,
and medical students. Surgery. 2010, 148:187-93. 10.1016/j.surg.2010.04.005

14. Kwon OY, Park SY: Specialty choice preference of medical students according to personality traits by Five-
Factor Model. Korean J Med Educ. 2016, 28:95-102. 10.3946/kjme.2016.14

15. Kuriata A, Borys E, Misiołek U, et al.: Choice of medical specialty and personality traits measured with the
EPQ-R(S) in medical students and specialist doctors. Arch Psychiatry Psychother. 2019, 21:56-70.
10.12740/APP/109134

16. Al-Alawi M, Al-Sinawi H, Al-Husseini S, Al-Adawi S, Panchatcharam SM, Khan S, Jeyaseelan L: Influence of
Eysenckian personality traits in choice of specialization by young Omani doctors. Oman Med J. 2017,
32:291-6. 10.5001/omj.2017.57

17. Schmitt DP, Allik J, McCrae RR, Benet-Martínez V: The geographic distribution of Big Five personality
traits: patterns and profiles of human self-description across 56 nations. J. Cross-Cult Psychol. 2007,
38:173-212. 10.1177/0022022106297299

18. John OP, Robins RW, Pervin LA: Handbook of Personality: Theory and Research (Third Edition) . Guilford
Press, New York; 2010.

2024 Al Sawafi et al. Cureus 16(1): e51994. DOI 10.7759/cureus.51994 6 of 7

https://nobaproject.com/modules/personality-traits?utm_medium=email&utm_source=transaction
https://nobaproject.com/modules/personality-traits?utm_medium=email&utm_source=transaction
https://dx.doi.org/10.2139/ssrn.4182213?utm_medium=email&utm_source=transaction
https://dx.doi.org/10.2139/ssrn.4182213?utm_medium=email&utm_source=transaction
https://dx.doi.org/10.1097/00001888-199003000-00016?utm_medium=email&utm_source=transaction
https://dx.doi.org/10.1097/00001888-199003000-00016?utm_medium=email&utm_source=transaction
https://dx.doi.org/10.1097/00001888-199402000-00027?utm_medium=email&utm_source=transaction
https://dx.doi.org/10.1097/00001888-199402000-00027?utm_medium=email&utm_source=transaction
https://pubmed.ncbi.nlm.nih.gov/8120959/?utm_medium=email&utm_source=transaction
https://dx.doi.org/10.1097/00001888-199706000-00021?utm_medium=email&utm_source=transaction
https://dx.doi.org/10.1097/00001888-199706000-00021?utm_medium=email&utm_source=transaction
https://pubmed.ncbi.nlm.nih.gov/9642905/?utm_medium=email&utm_source=transaction
https://appliedpsychologydegree.usc.edu/blog/how-liking-your-job-will-help-you-succeed/?utm_medium=email&utm_source=transaction
https://appliedpsychologydegree.usc.edu/blog/how-liking-your-job-will-help-you-succeed/?utm_medium=email&utm_source=transaction
https://dx.doi.org/10.3390/ijerph182312822?utm_medium=email&utm_source=transaction
https://dx.doi.org/10.3390/ijerph182312822?utm_medium=email&utm_source=transaction
https://dx.doi.org/10.1016/j.jsurg.2016.03.017?utm_medium=email&utm_source=transaction
https://dx.doi.org/10.1016/j.jsurg.2016.03.017?utm_medium=email&utm_source=transaction
https://dx.doi.org/10.2147/PRBM.S262062?utm_medium=email&utm_source=transaction
https://dx.doi.org/10.2147/PRBM.S262062?utm_medium=email&utm_source=transaction
https://dx.doi.org/10.1136/postgradmedj-2015-133478?utm_medium=email&utm_source=transaction
https://dx.doi.org/10.1136/postgradmedj-2015-133478?utm_medium=email&utm_source=transaction
https://dx.doi.org/10.1016/j.surg.2010.04.005?utm_medium=email&utm_source=transaction
https://dx.doi.org/10.1016/j.surg.2010.04.005?utm_medium=email&utm_source=transaction
https://dx.doi.org/10.3946/kjme.2016.14?utm_medium=email&utm_source=transaction
https://dx.doi.org/10.3946/kjme.2016.14?utm_medium=email&utm_source=transaction
https://dx.doi.org/10.12740/APP/109134?utm_medium=email&utm_source=transaction
https://dx.doi.org/10.12740/APP/109134?utm_medium=email&utm_source=transaction
https://dx.doi.org/10.5001/omj.2017.57?utm_medium=email&utm_source=transaction
https://dx.doi.org/10.5001/omj.2017.57?utm_medium=email&utm_source=transaction
https://dx.doi.org/10.1177/0022022106297299?utm_medium=email&utm_source=transaction
https://dx.doi.org/10.1177/0022022106297299?utm_medium=email&utm_source=transaction
https://psycnet.apa.org/record/2008-11667-000?utm_medium=email&utm_source=transaction


19. McGreevy J, Wiebe D: A preliminary measurement of the surgical personality . Am J Surg. 2002, 184:121-5.
10.1016/s0002-9610(02)00919-4

20. Ali I: Personality traits, individual innovativeness and satisfaction with life . J Innov Knowl. 2019, 4:38-46.
10.1016/j.jik.2017.11.002

21. Ahmed PK: Culture and climate for innovation . Eur J Innov Manag. 1998, 1:30-43.
10.1108/14601069810199131

22. Eastman JK, Eastman KL, Tolson MA: The relationship between ethical ideology and ethical behavior
intentions: an exploratory look at physicians' responses to managed care dilemmas. J Bus Ethics. 2001,
31:209-24. 10.1023/a:1010793118936

23. Hsieh H, Hsieh J, Wang I: Linking personality and innovation: the role of knowledge management . World
Trans Eng Technol Educ. 2011, 9:38-44.

24. Judge TA, Higgins CA, Thoresen CJ, Barrick MR: The Big Five personality traits, general mental ability, and
career success across the life span. Pers Psychol. 1999, 52:621-52. 10.1111/j.1744-6570.1999.tb00174.x

25. Loewe N, Bagherzadeh M, Araya-Castillo L, Thieme C, Batista-Foguet JM: Life domain satisfactions as
predictors of overall life satisfaction among workers: evidence from Chile. Soc Indic Res. 2014, 118:71-86.
10.1007/s11205-013-0408-6

26. Sheldon KM, Ryan RM, Rawsthorne LJ: Trait self and true self: cross-role variation in the Big-Five
personality traits and its relations with psychological authenticity and subjective well-being. J Pers Soc
Psychol. 1997, 73:1380-93. 10.1037/0022-3514.73.6.1380

27. Mata DA, Ramos MA, Bansal N, Khan R, Guille C, Di Angelantonio E, Sen S: Prevalence of depression and
depressive symptoms among resident physicians: a systematic review and meta-analysis. JAMA. 2015,
314:2373-83. 10.1001/jama.2015.15845

28. Alshardi A, Farahat F: Prevalence and predictors of depression among medical residents in western Saudi
Arabia. J Clin Psychol Med Settings. 2020, 27:746-52. 10.1007/s10880-019-09667-7

2024 Al Sawafi et al. Cureus 16(1): e51994. DOI 10.7759/cureus.51994 7 of 7

https://dx.doi.org/10.1016/s0002-9610(02)00919-4?utm_medium=email&utm_source=transaction
https://dx.doi.org/10.1016/s0002-9610(02)00919-4?utm_medium=email&utm_source=transaction
https://dx.doi.org/10.1016/j.jik.2017.11.002?utm_medium=email&utm_source=transaction
https://dx.doi.org/10.1016/j.jik.2017.11.002?utm_medium=email&utm_source=transaction
https://dx.doi.org/10.1108/14601069810199131?utm_medium=email&utm_source=transaction
https://dx.doi.org/10.1108/14601069810199131?utm_medium=email&utm_source=transaction
https://dx.doi.org/10.1023/a:1010793118936?utm_medium=email&utm_source=transaction
https://dx.doi.org/10.1023/a:1010793118936?utm_medium=email&utm_source=transaction
https://api.semanticscholar.org/CorpusID:52221837?utm_medium=email&utm_source=transaction
https://dx.doi.org/10.1111/j.1744-6570.1999.tb00174.x?utm_medium=email&utm_source=transaction
https://dx.doi.org/10.1111/j.1744-6570.1999.tb00174.x?utm_medium=email&utm_source=transaction
https://dx.doi.org/10.1007/s11205-013-0408-6?utm_medium=email&utm_source=transaction
https://dx.doi.org/10.1007/s11205-013-0408-6?utm_medium=email&utm_source=transaction
https://dx.doi.org/10.1037/0022-3514.73.6.1380?utm_medium=email&utm_source=transaction
https://dx.doi.org/10.1037/0022-3514.73.6.1380?utm_medium=email&utm_source=transaction
https://dx.doi.org/10.1001/jama.2015.15845?utm_medium=email&utm_source=transaction
https://dx.doi.org/10.1001/jama.2015.15845?utm_medium=email&utm_source=transaction
https://dx.doi.org/10.1007/s10880-019-09667-7?utm_medium=email&utm_source=transaction
https://dx.doi.org/10.1007/s10880-019-09667-7?utm_medium=email&utm_source=transaction

	Personality Traits and Potential Career Choices Among Medical Students at Sultan Qaboos University: A Cross-Sectional Study
	Abstract
	Background
	Methods
	Results
	Conclusion

	Introduction
	Materials And Methods
	Study design
	Study population and sample size
	The questionnaire used and the method of data collection
	Data analysis

	Results
	TABLE 1: The mean for the personality traits from the Big Five Inventory (BFI) scores organized into phases
	FIGURE 1: The mean score from the Big Five Inventory (BFI) scores compared with the specialty chosen

	Discussion
	Limitations

	Conclusions
	Additional Information
	Author Contributions
	Disclosures

	References


